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Disability Policy and Disability Equality Duties 
 
Principles and Aims 
The Statutory Framework for the Early Years Foundation Stage (EYFS, last updated in 2017) seeks to provide: 
“equality of opportunity and anti-discriminatory practices, ensuring that every child is included and supported.” 
This policy takes account of the requirements set out in the EYFS (2017), Childcare Act 2006, the requirements in 
the Children and Families Act 2014, the Special Educational Needs and Disability Code of Practice (2014, revised 
in 2015) and the Equality Act 2010. It is important to point out that the Equality Act 2010 duties cover not just 
teaching and learning, but the whole life of the school.  
We do not discriminate against a child or their family, or prevent entry to our setting, on the basis of a protected 
characteristic as defined by the Equalities Act 2010. These are: 
- disability; 
- race; 
- gender reassignment; 
- religion or belief; 
- sex; 
- sexual orientation; 
- age; 
- pregnancy and maternity; and 
- marriage and civil partnership. 
 
Disability Equality Duties 

• Promote equality of opportunity between disabled people and other people 
• Eliminate discrimination that is unlawful under the Disability Discrimination Act; 
• Eliminate harassment of disabled people and children that is related to their disability; 
• Promote positive attitudes towards disabled people and children; 
• Encourage participation by disabled people and children in public life and activities; 

 
Policy Statement 
Chelsea Pre-Prep (CPP) will: 

• Maintain and drive a positive culture towards inclusion of disabled people and children in all the activities 
of the setting. 

• Train staff to understand the types of disabilities, and how to deal with disabled employees and pupils.  
Training must be provided for staff where the administration of medicine requires medical or technical 
knowledge, written permission and a care plan will be discussed with parents. 

• Adopt user-friendly procedures for considering admissions from parents of disabled children, being 
prepared to make reasonable adjustments in the admissions process where appropriate. 
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• Implement and review the Accessibility Plan with the aim of increasing the accessibility of the setting’s 
curriculum, and to improve the physical environment of the School and to improve access to information 
for our employees, pupils and prospective pupils. 

• Keep under review the setting’s Admission, Equal Opportunities, Disability and Anti-Bullying policies in 
line with SENDA and relevant legislation. 
 

Disability Definitions 
The Equality Act 2010 says that a person has a disability if they have: a physical or mental impairment and the 
impairment has a substantial and long-term adverse effect on their ability to carry out normal day-to-day activities. 
A physical or mental impairment includes learning difficulties, mental health conditions, medical conditions and 
hidden impairments such as specific learning difficulties, autism, and speech, language and communication 
impairments. 
In deciding whether a child is disabled, it is the effect of an impairment that has to be considered. If the impairment 
has a substantial and long-term effect on a child’s ability to carry out normal day-to-day activities it may amount 
to a disability. 
Substantial is defined as being more than minor or trivial; long-term as a year or more 
 
Disability Discrimination 
No child, parent or member of the staff (current or prospective) will be treated less favourably on the grounds of 
disability without justification. 
We will not knowingly discriminate against a person on the grounds of disability: 

• In the arrangements for determining admission or employment procedures. 
• In the terms on which a place at the School is offered. 
• By refusing or deliberately omitting to accept an application for admission or employment. 
• In the provision of education and associated services. 
• By excluding a person on the grounds of their disability. 
• By victimising a person with a disability. 
• By failing to take steps to ensure that disabled persons are not placed at a substantial disadvantage in 

comparison with non-disabled persons. 
 
Admission Procedure  
Chelsea Pre-Prep is a co-educational first come first served setting. We operate a transparent and fair approach 
to admissions.  At Chelsea Pre-Prep we pride ourselves on making sure we provide extra support for those with 
special needs and accommodate adjustments for accessibility to the best of our ability. That is: 

• Admission operates a first comes first served policy. 
• Chelsea Pre-Prep welcomes applications for admission from all sections of society and do not discriminate 

on grounds of disability, race, and religion, social or cultural background or any protected characteristic 
as defined by the Equality Act 2010 (see above). 
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• We seek to ensure that disabled pupils and those with special educational needs are not treated less 
favourably or put at a disadvantage when it comes to admissions. 

• The admission form /Parents questionnaire in Tapestry will enable parents to give details of their child’s 
disability and needs so we can discuss how to best support their child to thrive, enjoy and access the 
curriculum. 

• CPP will treat every application from a disabled pupil in a fair, open-minded way. 
• CPP will, if appropriate, request from the parents or previous setting full details in the form of medical 

reports, NHS reports, external professional reports and any other reports which assesses the child’s 
disability so that the School can make an assessment of the adjustments that would be needed in order 
to provide adequately for the pupil’s physical and educational needs. 

• The applications will be considered on the basis that all ‘reasonable adjustments’ have been made by CPP 
in order to cater for the child’s disability. 

• CPP might not be able to offer a place if, after all reasonable adjustments have been made, the setting is 
still not able to provide adequately for the pupil’s physical and educational needs. 

• CPP shall inform the parents and discuss the details of the reasonable adjustments we will be making or 
give reasons of why our setting would not be able to provide adequately for the pupil’s physical and 
educational needs. 

 
Defining reasonable adjustments for pupils 
Chelsea Pre-Prep is legally required to make ‘reasonable adjustments’ in order to cater for a child’s disability, 
however we are not legally required to supply auxiliary aids or services or to make any alterations to the physical 
features of the setting (rent facilities) such as 

• Physical alterations such as the provision of a stair-lift or new ground floor facilities. 
• Auxiliary aids and services such as a loop for children with hearing aids; large LCD screen computers and 

disability trained classroom assistants. 
We will always do as much as possible to accommodate a child and seek support from the LA. If parents are willing 
to pay for auxiliary aids and services, the setting will carefully consider any proposals and will not unreasonably 
refuse any requests for such aids and services to be provided. 
 
Disclosure 
Parents will be requested to provide the setting with copies of the child’s latest medical report, educational 
psychologist’s report and any other information regarding the child’s disability to best support him/her. All 
information related to the child will be confidential and treated under our GDPR policy. 
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Review Procedure 
Parents can request a review if the setting is unable to offer their child a place on the grounds of disability and not 
being able to meet the child’s needs.  The request must be made as soon as possible and in any event within seven 
days of the decision being notified to the parents.  The Head Teacher will advise as to the procedure under which 
such a review will be conducted. 
For more detailed information see: 
http://www.councilfordisabledchildren.org.uk/media/929401/equality-act-early-years_online.pdf 
 
 

Signed 
Andrea Kehoe 

Named Head Teacher 
Stuart Bamford 

Executive Head Teacher 
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